
NASA Financial and Resources Management
Individual Development Plan (Optional Form) 
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NAME CURRENT POSITION ORGANIZATION NAME/CODE DATE 

BUSINESS RESOURCES MANAGEMENTJOB CATEGORY: FINANCIAL MANAGEMENT TECHNICAL SUPPORT 

CURRENT CAREER STAGE: ENTRY JOURNEY SENIOR EXECUTIVE 

GOALS* ACTION(S)** COMPLETION DATE 

FIRST YEAR: 

GOALS ACTION(S) COMPLETION DATE 

SECOND YEAR: 

GOALS ACTION(S) COMPLETION DATE 

THIRD YEAR: 

GOALS ACTION(S) COMPLETION DATE 

LONGER TERM: 

EMPLOYEE SIGNATURE AND DATE (Optional) SUPERVISOR SIGNATURE AND DATE (Optional) 

*GOALS: Identify knowledge/skills and learning objectives. See Appendixes C and D of the NASA Financial and Resources Management er 
Development Guide for additional information for each job category and career stage. 

**ACTION(S):  Identify training courses and other development Appendixes C and E of the NASA Financial and Resources Managemen 
Career 

Care

activities. See 
Development Guide. 
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